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WEE DN o s0 1) AU IEE DY 5007 Y EIRQCHnRIN S EHBE N~ " ~% — (occupational health
adviser) REFHICHHKWE O LV BEERNSRHER VKL 1 KLOCH KOV CEF W< thi o B W EE
A~ ) VIR e (ERERE - | H) NORESRURECHRAREURF 02E VR0 R" HoUvs
HEENLTE-oRECHMROHHECTEIER Ve (LRHEH - ) #REUCHECH S U2 BN
XCENE WP N

I Q ke RAFE O\ S reERn ) O S\ 8" Mid Staffordshire General Hospitals NHS Trust v OwB_uw&Mm
UGS RPN D QIR URER ¢ EBE VOV SRR C BRS04 OMEM-B SRR
SUHNRED CHEHIRMN<NC ER-HCHB R T 0B R LD N0RET TERCREZEERMN<LI]
R 5MR< R CERY OB R R UIHAGORE TTN<RRECKELEVE DG S HEH I~
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B HE N (Health and Safety at Work Act 1974) SEEND0° [EHH EEICUCEE UL W KIEEER
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SERERE 1 > < CEMEHCERETE VAN ERNKHENNYC I Wl D UREW R
ERIKMIEHIE =R (Management of Health and Safety at Work Regulations 1999) 1] 1 BR{H5 2 so = AN Y
NX N B -2 AUV 5 50° KEH I (Health and Safety Executive) R4 D40 [HHRBIH U 440
SNARNY XY N~ CHE (Five steps to risk assessment) | AR5 1) Q= NAN Y NX N~ QEHIWERH
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i) SERVEEHERP eV ON LT

() B - KRCOHKEEHVEUIW S0 | BOKEGRCHKERHT HEZHE & KmSHml | - ORXVS
CREUERD B | KK mi o CHEEH 2 | - EHRm I HIROW S ¢ (Zh#REN IR HIing S B it
HHECHERRUQSW])®
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FXPODLHOK)®

(1») Ridout v T C Group [1998] IRLR 628 EAT.

(©) BERCHEUQ SV Eifr B NEIHI Qe [EHINTHR S~ L Q O ERME L FII - HHIC 50
< URPEHENND RN RN -] (11O0HE)”

(~) A< CREEMALMEE Y O S\ " Brian Doyle, Enabling Legisiation or Dissembling Law? The Disability
Discrimination Act 1995, 60 Modern Law Review 64 (1997), Malcolm Sargeant (ed) , Discrimination Law 130-162
(2004), Aileen McColgan, Discrimination Law 559-629 (2005)" EHIXEV OV £LE (=X | 22 EEHE
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HHTH RN CHRE—EE wE-2v 0 ()] SRKAMREKR (o | 1 (11001 1#)” [EEX (1)) K
SRR RIK (11001 18)" TEEX (1] - R) J EKEHE KRR | L 1 (11001 18)" oRE#HE
AU<ERBHTNE [EZH S 0<C<EVHRHKEN] HIIKIE- (RIGHIED 11001 14) a0°

() AA<<KHE [EHNTCHHILEHT S\ ATREHINEY BRVMOEE KRR AMNEHIN SV S VE |
250 5 THREIE B8040 5 b Q H € HHHIB AU 438 S BR800 5 BRE A L0 oD RELE SR O L
N SRS E HINT R R U IR O o2 € A0 |

() Ap<i< | K [SHEHHCEHI UREH- B H U O &7 STREHININ O C B E REEU RS 544 5 BER
M2 5 0 TR R 800 £ R A U0 o KRR U RIS s R O SETIRE R 5 T2 00
AR S IR | Rl olTREZ T 1) SHEEW W [ URE - 0#E (disability-related discrimina-
tion) | VREE LW L 007

(2) B ENEUEREHME (victimisation’ AAQ<HEK) SErLHwR{~ 0’

(=) Ridout v T C Group, supra note 5.

() Aap<n” 11OONFEHHrHRkH:K (¥E) R=F (The Disability Discrimination Act 1995 (Amendment)
Regulations 2003) 10\ EEQYSER QDO #HEXTQC | HEGHE L CHEZURLemOMEL (Coun-
cil Directive 2000/78/EC of 27 November 2000 establishing a general framework for equal treatment in employment
and occupation” T [HELEER | U Ln) QR ULIE A0 E i 20° EHIMER 5 ) Q40w w0
ROCRVEPPL W L0k MEESEEILTERHCERL QO SVIEKHBERVH B eRR->0 1" HHECEHY
R CERXRHE URPORER QO E L oRIECHIE L O S Wt IG=R [EHNTEE U0 oEHENC R
- | RREE Y = NEHNTHEHRIHC B &-0- ] BEXKHKPEBEREENNIHEXK (1| OORY)”

(£2) Edwards v Mid Suffolk District Council [2001] IRLR 69 EAT.
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(J) HURBHERYE O W& S0 ) VRREOW LS OESOREMERVEELoREvHKHEOY I Q
7 EEREER QK RIC R e (British Gas Services Ltd v McCaull [2001] IRLR 60 EAT)®

(22) Morse v Wiltshire County Council [1998] IRLR 352 EAT.

(2) Cosgrove v Caesar & Howie [2001] IRLR 653 EAT.

() BN HEEH VSR S EaM2 U O 5\ Clay Cross (Quarry Services) v Fletcher ([1978] IRLR 361
CA)" SHWEHE VA eEHEMEC HMECIRHK L O 53 Cross and others v British Airways plc ([2005] IRLR 423
EAT)"

(B) HCEERNHOVOECKRMBCERUO SV mREHINTEE YR EANTERLOY N a— [REXEUS
DO HIIEEREK] (1100 | #) KHKSE

(&) Brian Doyle, Disabled Workers’ Rights, the Disability Discrimination Act and the UN Standard Rules, 25
Industrial Law Journal 1, 7 (1996).

) [1999] IRLR 76 EAT.

) BERAHEEEUKEFKVQe) VL0 HEESUR0EF-2E S (Michael Rubenstein [1999] IRLR 75)°

) HEED RHRECRHAKLENLCe [HoXKQ] SHEUOSY DaA<H ER HOKECERENER

YR 02 S [S = (only) | A BN EGIKERWE 14 5 ) U BERVOW L L0° BRICHKD 1) S XInwEE
S B -PEEREEVEKEeEENQe (BRI 17 MEEKHK)”

(&) [2004] IRLR 651 HL. EFEXU QO SV& IKESR [HENURAEERS [RMIE] CEE) RENGERE

[ HLPIe |1 (1] OOHE)”

) [2004] IRLR 197 CS.

) Explanatory Memorandum, Section5, COM (1999) 0565 final. ZE LIZR U0 S BN | DUEHR QRS
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RRO0S0° ) SRECERHHROEFIELC AN LR RFIN O S \vit” Katie Wells, The Impact of the
Framework Employment Divective on UK Disability Discvimination Law, 32 Industrial Law Journal 253 (2003)°
(8) BENHHURGREHEKIE D <E4H8VCHREHEWE (but for)” XX CRRUEREH ONEH<LCH
¢\ Q HEwim oir v C R WE ¢ (Pearce v Governing Body of Mayfield Secondary School [2003] IRLR
512 HL)" SRS e A UHB O VR LN S WD Qo RERHKITC RKEHEWEE M S NGO

Ro&URWY S (Clark v TDG Ltd (t/a Novacold) [1999] IRLR 318 CA)°

[2001] IRLR 186 EAT.

Ridout v T C Group, supra note 5.

[2003] IRLR 566 EAT.

Edwards v National Coal Board [1949] 1 All ER 743.

Guide to the Health and Safety at Work Act, Health and Safety series booklet HS(R)6 (HMSO).

Jackie Davies and William Davies, Reconciling Risk and the Employment of Disabled Persons in a Reformed

Welfare State, 29 Industrial Law Journal 347, 359 (2000).

) ENDBEEONMOCHESELCTL HIIwiE ONx=R< (Americans with Disabilities Act)” ILO |
HR M E#H= ( Dok — N T NX DB YRR | B’

(F) ®]SFEF| O H - KRKRFHPNDe | Hob?

() ENBEH-S ORI oR<SMCEE L0 | 2R | IE Q- L O~ ST U R e BUh OB D v
EEfEi VOV ER [HEHCKe<CHEM-HCER YO IWVE | 08— [EHIw» O X = R<L U i
(<Aa<t) | Uit [IX#E (anti-discrimination) ] ~ [#{Z (reasonable accommodation) | W=~ W —] =2
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