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(~) Katherine O'Donovan and Erica Szyzczak, Equality and Sex Descrimination Law (Basil Blackwell, 1988) p.
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(=) The Dignity at Work, op, cit, p. 93
(e») ‘Sexsual Harassment at the Workplace’, Industrial Relations Report and Review 384 (1987) p. 2
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(—~) M. Rubenstein, ‘The Law of Sexual Harassment at Work’ Industrial Law Journal, vol. 12, Nol, March 1983 p.
2

(=) Elizabeth A. Stanko, ‘Keeping Women in and Occupational Segregation’: ed, and by Sylvia Walby, Gender
Segregation at Work. (Open University Press, 1988) pp. 92-93
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(=) M. Rubenstein, op, cit. p. 2
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() E. A. Stanko, op, cit. pp. 93-95
() M. Rubenstein, op, cit. p. 2
(~) NYCME L Ox” M. Rubenstein, op, cit. p. 2
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LB hnE SR (mutual trust and confidence) A Q H{HAU L LR IE e HUNWRRUFEE OV L R0 0
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